


 

 

Resolution of the Philadelphia Council AFL-CIO concerning 

TEMPLE UNIVERSITY EMPLOYEE FAIRNESS 

WHEREAS, Temple University is one of the Commonwealth’s leading higher education 
institutions; and, 

WHEREAS, Temple University as a leader in higher education should set an example of 
fair and equitable labor relations with all of their employees; and, 

WHEREAS, Temple University has been in protracted contract negotiations with 
AFSCME Local 1723 without resolution as of May 6, 2008; and, 

WHEREAS, Protracted labor negotiations undermine employee morale and constructive 
labor-management relations; and, 

WHEREAS, one of the principal obstacle to contract resolution is Temple University’s 
insistence to substitute a “merit pay” payment system for regular-scheduled wage increases as 
part of Local 1723’s new contract; and, 

WHEREAS, So-called “merit pay” systems have been tried in some educational 
environments; and, 

WHEREAS, For workers these “merit pay” system experiences proved to be entirely 
subjective and unfairly prejudicial; and 

WHEREAS, Temple University refused to agree to an agency fee charge for non-
member of the bargaining unit; 

THEREFORE BE IT RESOLVED, that the Philadelphia AFL-CIO go on record 
against Temple University’s proposed “merit pay” system for AFSCME Local 1723; and, 

BE IT FURTHER RESOLVED, that the Philadelphia AFL-CIO urge Temple 
University to abandon its insistence to include tried and discredited “merit pay” schemes in its 
contract with AFSCME Local 1723. 

Unanimously approved May 6, 2008. 


